          COPY # ____

GFT/GPSS

NEXT ADMINISTRATIVE LEVEL
GRIEVANCE FORM

STEP 2
Employee Name:
The hereunder signed faculty members of XXXX; signature page attached.
Name of Supervisor:
XXXX
Position Title:

Varied Faculty; see attachment


Name of Higher Supervisor:
 Erica Cruz; Deputy Superintendent of Student Support Services
Work Location:

XXXX
STATEMENT OF GRIEVANCE AND OUTCOME OF INFORMAL DISCUSSION WITH IMMEDIATE

SUPERVISOR. (STEP 1):
We, the undersigned faculty of XXXX School, hereby express our dissatisfaction over our demoted status in our salary compensation steps earned through satisfactory service and length of employment attributed to the implementation of the Competitive Wage Act of 2014.  

The procedures for earning steps through years of satisfactorily evaluated service remains consistent between the GFT Collective Bargaining Agreement Article VI.6.C.1, the Guam Code Annotated Chapter 6, Article 2, 6218 Conditions (c), Department of Education Personnel Rules and Regulations 904.704 Salary Increments for School Year Employees, and the Government of Guam Competitive Wage Act of 2014, Department of Administration, Policies and Procedures IV.A.1 Performance Based Pay Adjustments for Classified Employees.
We were not provided any reason for the disciplinary purposes for which we received this demotion.
We believe that this demotion is an unjust action and has been a misinterpretation, misapplication, or violation of personnel statues, rules, and regulations; as a result we have received prejudicial, unfair, arbitrary, and capricious treatment in our working conditions and working relationships within the Guam Department of Education.
Additionally, we feel the Competitive Wage Act Review Process Procedure does not address our specific concern with regard to step demotion.  The process form provides that “this process is solely for the purpose of ensuring pay grades assigned to positions have been evaluated properly.”  Our concern is not for grade, but rather step placement within the Competitive Wage Act of 2014.  This process may not be used to review the demotions of steps for employees within the same class.
SPECIFIC POLICY OR REGULATION ALLEGED TO HAVE BEEN VIOLATED (CITE SOURCE):

· DOE Personnel Policy and Procedures 914.302(B) defines a demotion as “The involuntary reduction in status of an employee for disciplinary reason from a position which he occupies in a specific class, to a position in another class, where the maximum rate of pay is less than the maximum rate of pay for the class he had held or a reduction to a lower salary step with in the same class.”
· GFT Collective Bargaining Agreement Article VI.6.C.1
· Guam Code Annotated Chapter 6, Article 2, 6218 Conditions (c)
· Department of Education Personnel Rules and Regulations 904.704 Salary Increments for School Year Employees
· Government of Guam Competitive Wage Act of 2014, Department of Administration, Policies and Procedures IV.A.1 Performance Based Pay Adjustments for Classified Employees.

DATE: 

XXXX                             SIGNATURE:  Signature sheet attached represents the collective agreement of all the undersigned to this statement of grievance.
REMEDY SOUGHT (BE SPECIFIC):    We request compensation under the Competitive Wage Act of 2014 based upon our positions and all steps previously acquired prior to the unjust implementation of the Competitive Wage Act of 2014 plus interest until payment of all compensation due and owed to us is received.
DATE:

 XXXX    

SIGNATURE:  Signature sheet attached represents the collective agreement of all the undersigned to this statement of grievance
UPON COMPLETION OF THIS SECTION, GRIEVANT SHALL PRESENT ORIGINAL AND COPIES #2, #3 AND #4 TO THE SUPERVISOR AT THE NEXT ADMINISTRATIVE LEVEL. COPY #5 SHOULD BE RETAINED BY GRIEVANT.

IMMEDIATE SUPERVISOR'S RESPONSE:  _____________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

DATE: 
_____________________________
SIGNATURE:
___________________________

UPON COMPLETION OF THIS SECTION, THE SUPERVISOR AT THE NEXT ADMINISTRATIVE LEVEL SHALL RETAIN ORIGINAL, PRESENT COPY #2 TO GRIEVANT, COPY #3 TO THE GRIEVANT'S IMMEDIATE SUPERVISOR, AND FORWARD COPY #4 TO THE DIRECTOR OF

EDUCATION/SUPERINTENDENT.

